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CHINH SACH LAO PONG/
LABOR POLICY

Cong ty Cb phan Pau tu Thuy Son cdng bd va cam két thuc hién tuan tha cac quy dinh
theo Cong udc qudc té, Luat lao dong Viét Nam/ Thuy Son Investment Joint Stock
Company publish and commit to comply with the provisions of the International
Convention and Labor Law of Vietnam.

1. Khong st dung lao dong tré em/ Do not use child labor

- Cong ty chi sir dung lao dong du 18 tudi tro 18n/ The company only employs workers
who are at least 18 years old.

- Néu ¢ bat ky vi pham nao bi phat hién vé lao dong tré em thi cong ty s& ¢ trach nhiém
hd tro thoa dang vé tai chinh, ciing nhu nhiing diéu kién khac dé nhitng tré em nay duoc
tiép tuc hoc tap cho dén tudi truong thanh./ If any violation is found in child labor, the
company will be responsible for providing adequate financial support, as well as other
conditions for these children to continue their education until their age. mature.

2. Khong thuc hién viéc lao dong cwdng birc va bat bugc/ Do not perform forced
and compulsory labor

- Cong ty khong tham gia hoac hd tro viéc st dung lao dong cudng buc va bit budc,
cting nhu khong yéu cau ngudi lao dong thé chap hoic giao giy to tly than cho cong ty
dé duoc thué muén./ The company does not participate in or support the use of forced
and compulsory labor, nor does it require employees to mortgage or deliver identification
documents to the company to be hired.

- Cong ty khong thu giit mot phan tién luong, phuc loi, tai san, tra luong cham, ting ca
bat budc./ The company does not collect part of salary, benefits, assets, late pay,
compulsory overtime..

- Nhan vién c6 quyén roi khoi noi 1am viéc khi ¢4 hoan thanh ngay lam viéc theo quy
dinh va dugc quyén cham dit hop dong lao dong voi thdng bao thich hop dén nguoi sir
dung lao dong./ Employees have the right to leave the workplace when they have
completed the prescribed working day and are entitled to terminate the labor contract
with appropriate notice to the employer.

- Cong ty khong tham gia hoic hd trg hoat dong budn nguoi./ The company does not
participate in or support human trafficking.

3. Pam bao sic khée va an toan lao dong cho ngwai lao dong/ Ensuring health and
labor safety for employees

- Cong ty cung cap moi truong lam viéc dam bao an toan va suc khoe cho nguoi lao
dong. Giam thiéu cac nguyén nhan gay nguy hiém./ The company provides a safe
working environment and health for employees. Minimize the causes of danger.

- Cong ty to chic kiém tra stc khoé dinh ky hang nim cho ngudi lao dong./ The
company organizes annual health checks for employees

- binh ky cung cép cac khoa dao tao vé huéng din cong viéc, ATLD, so cap cau, PCCC
cho tat ca nhan vién trong cong ty va dao tao bd sung cho nhan vién méi vao lam viéc./



Periodically provide training courses on job guidance, occupational safety, first aid, fire
protection for all employees in the company and additional training for new employees
to work.

- Cong ty c6 thyc hién thu tuc quy dinh vé viéc nhan dién cac méi nguy ddi véi an toan
lao dong va sic khoe nhan vién. Luu gitt c4c hd so vé tai nan lao dong tai cong ty, phan
tich nguyén nhan va cac bién phap khic phuc phong ngira hiéu qua tranh tai xay ra./ The
company has implemented procedures prescribed on the identification of occupational
safety and employee health hazards. Keep records of occupational accidents at the
company, analyze the causes and effective preventive measures to avoid recurrence.

- Cbng ty c6 thuc hién quy trinh Cap phat bao ho lao dong, dam bao ngudi lao dong duoc
trang bi day du va phd hop véi diéu kién va méi nguy cua cdng viéc./ The company has
implemented the process of labor protection allocation, ensuring workers are fully
equipped and suitable to the conditions and hazards of the job.

- Cong ty c6 xay dung va thuc hién day da céac phuc loi, quy dinh luat phap ddi véi lao
dong nix, thai phy, lao dong nir nudi con nho./ The company has developed and fully
implemented the benefits and legal provisions for female workers, pregnant women,
female employees raising children

- Hé théng cong trinh phy tro nhu nha vé sinh, khu vyc thay dd, nha tap thé,... duoc xay
dung va hoat dong tét./ Ancillary facilities such as toilets, changing areas, community
house, etc. are built and functioning well.

- Tao diéu kién cho nhan vién tham gia cac khoa hoc nang cao chuyén mén, nghiép vu./
Facilitate employees to take part in professional training courses

- Nhan vién c6 quyén roi khoi noi sap xay ra nguy hiém nghiém trong ma khéng can sy
cho phép cua cong ty./ Employees have the right to leave an area of serious danger
without the permission of the company.

4. Quyeén tw do hiép hdi va thoéa wéc tap thé/ Freedom of association and collective
bargaining

- Cong ty co thanh lap ban chap hanh cong doan co sd, nhan vién tu nguyén tham gia vao
t6 chac va bau chu tich cong doan, bau dai dién cho minh./ The company has a
grassroots trade union executive committee, employees voluntarily participate in the
organization and elect union presidents, elect their representatives

- Nhan vién ty bau dai dién ctia minh va thong qua ngudi dai dién dé gui gam nhiing
thdng tin, ¥ kién ca nhan cho Ban chap hanh cong doan co s¢ dé trinh 1én Ban lanh dao
cong ty./ Employees elect their representatives and through their representatives to send
personal information and opinions to the grassroots trade union executive committee for
submission to the company leadership.

- Pinh ky hang nim, cong ty to chirc dai hoi cong doan, dai hoi ngudi lao dong, luu hd
so bién ban, kién nghi cua dai hoi/ Annually, the company organizes trade union
meeting, labor congress, records and minutes of proposals of the congress.

- Khong c6 hién twong nhan vién, dai dién ngudi lao dong tham gia vao té chic cong
doan bj phan biét dbi xur, quiy rdi, de doa hay tra diia. Dai dién nguoi lao dong c6 quyén
lién hé vai thanh vién cua ho tai noi lam viéc./ There is no phenomenon that employees
and employees' representatives participating in trade unions are discriminated against,
harassed, threatened or retaliated. Worker representatives have the right to contact their
members at the workplace.

5. Khéng phan biét déi xi/ No discrimination

- Cong ty khong phan biét dbi xu trong tuyén dung, tra luong, dao tao, thang tién, cham
dut hop dong lao d6ng hoac cho nghi huu dya trén chung toc, ngudn gbc qubc gia hay x&
hoi, dang cap, dong doi, khuyét tat, ton gido, gisi tinh, trach nhiém gia dinh, tinh trang



hén nhan, thanh vién hiép hoi, quan diém chinh tri, tudi tic hoic bat ky diéu kién nao co
thé 1am phéat sinh phan biét d6i xir./ The company does not discriminate in recruiting,
paying, training, advancing, terminating labor contracts or giving retirement based on
race, national or social origin, caste, lineage, disability, religion, gender, family
responsibilities, marital status, association membership, political opinion, age or any
other conditions that may give rise to discrimination.

- Cong ty khdng yéu cau kiém tra thai nghén hoic cac kiém tra siic khoe khac nham muc
dich phan biét doi xu, trir truong hop luat phap yéu cau hoic viéc kiém tra nham muc
dich dam bao an toan tai noi lam viéc cho nguoi lao dong./ The company does not
require pregnancy tests or other health checks for discrimination purposes, except where
required by law or for the purpose of ensuring workplace safety for employees. dynamic.

6. Thuc hanh ky luat/ Practice discipline

- Cong ty ludn dbi xtr ding din va tén trong vaéi nhan vién. Khdng cé ap dung hay bao
che cho viéc sir dung cac hinh phat cudng ché tinh than hoic thé chat hay si nhuc nhan
vién./ The company always treat properly and respectfully with employees. There is no
application or covering for the use of mental or physical coercion or humiliating
employees.

7. Tuan tha gio lam viéc/ Compliance with Working hours

- Cong ty tuan thu quy dlnh gio lam viéc, ngay nghi 1& theo quy dinh cua Luat lao dong
hién hanh va cong b rd rang trong hop dong lao dong, thoa uéc lao dong tap thé./ The
Company complies with the working hours, holidays according to the provisions of the
current Labor Law and is clearly stated in the labor contracts and collective labor
agreements.

- Tuén tha hoan toan cac yéu cau luat vé gio giac, phu cap lam thém./ Completely
comply with the law requirements about the hours and overtime allowances.

- Lam thém duya trén co s ty nguyén va khong quéa 4h/ ngay, 12h/tuan, 30h/thang va
khong thuong xuyén./ Overtime work on a voluntary basis and not more than 4 hours /
day, 12 hours / week, 30 hours / month and not often.

8. Tuén thua viéc chi tra thu lao/ Compliance with payment of remuneration

- Tuan thu muc lwong ti thiéu theo quy dinh viing, khu vuc, cdng viéc nhu quy dinh cua
phép luat./ Comply with the minimum wage in accordance with regional regulations,
areas and jobs as prescribed by law.

- Khdng thuc hién viéc trir lvong nham muc dich ky luat./ Do not make deduction for
disciplinary purposes

- Nhan vién hiéu duoc cach tinh lwong, duoc phét phiéu tinh lwong dé kiém tra, doi
chiéu. Thanh toén tién mat hay chuyén khoan theo cach thuan tién nhat cho nhan vién sir
dung./ Employees understand how to calculate salary, get a pay slip to check and
compare. Pay cash or transfer in the most convenient way for employees to use.

- Tién luong ngoai gid' cao hon binh thudng va dugc tinh theo Luat Lao dong./ Overtime
pay is higher than normal and calculated according to the Labor Law

- Nhan vién thir viéc ciling duoc tinh toan chi tra day di lwong, cac phu cap theo quy dinh
cia Phap luat./ Probation employees are also calculated to pay full salaries and
allowances as prescribed by law

Chinh séch trach nhiém xa hoi cta cong ty dugc lap thanh van ban va dugc théng tin cho
toan thé nhan vién, dé noi d& nhin thay trong céng ty va khi can, thong tin d&én khach
hang va cac bén quan tam./ The company's corporate social responsibility policy is
documented and communicated to all employees, so



that it is easily visible within the company and when needed, information to customers
and interested parties.
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